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What is an EVP?

"An Employee Value Proposition ('EVP') is the unique set of 

benefits, rewards and culture that is offered in return for your 

skills, capabilities and performance."



What is Vaioni’s EVP?

Let’s take a look >



Our culture
We work extremely hard and expect all our people to 

contribute towards a high- performance culture. In return, we 

have a vibrant, warm, welcoming and sociable business 

personality - so it's true to say we "work hard, play hard". As 

well as the annual get togethers the Social Team organise, you 

can all enjoy a quarterly subsidised team night out and a drink 

and chat with your colleagues at 5pm on a Friday in our 

resident bar, 'Fibar’.

We trust you to dress yourselves for work. We’re not talking 

business suits, or tracksuits and hoodies but somewhere in 

between.



How we manage you

We are working hard towards building a culture of high trust, 

autonomy and accountability because we feel this lays the 

foundations for high performance.

We welcome new ideas and improvements at any time and by 

anyone and there is always access to management, but the 

monthly drop-in and breakfast sessions with the founder is one 

way to make a real impact if you want to suggest a change to 

how we do things!



Pay & benefits
We know that compensation is important to you which is why we 

review salaries each year, but we don't just stop at paying 

competitively. We offer you a number of benefits in return for your 

commitment to us.

• Base salary - reviewed each year

•Westfield Healthcare cashback plan

•Generous sick pay which increases with length of service

• Flexible holiday scheme with the ability to buy or sell days 

• Incremental holiday entitlement increases with length of service

• Birthday day off

• Company pension scheme



We believe a job well done deserves to be recognised and 

rewarded. We have several ways of doing this:

•Quarterly and annual awards given to those of you who go 

over and above in demonstrating the company's values

• Annual bonus scheme which is directly linked to the 

company and your own personal performance

• Thanks badges through PeopleHR

• Performance related awards for our Sales Teams

Reward & recognition



Our location & offices
Aside from having a stunning office with excellent facilities which 

include a wellbeing room, pool table, bar and games area as well as 

shower facilities, we benefit from being located in MediaCityUK 

which is the media, communication and technology hub of Greater 

Manchester. We are proud to be part of the fast-growing 

Manchester economy.

MediaCityUK also has good transport links and there are always 

opportunities to network with other individuals in local businesses, 

whether it be new starter get togethers in the Tomorrow Building 

or networking events organised by Peel.



Engagement & wellbeing

We listen and act on what you say. We communicate more now 

in different ways than we have ever done, and we provide 

opportunities for you to stay healthy!

•Quarterly engagement surveys where you can give anonymous 

feedback

• Investment into a full employee engagement programme

• Regular company meetings

• Regular company newsletter

•Optional exercise classes organised through the building

• Free fruit & breakfast every day

• Breaks in the morning and the afternoon



Training & development
We're growing and we expect our people will too. We want 

everyone to reach their full potential and aim for high 

performance, so we'll offer support in the following areas:

• Individual Personal Development Plan

• Individual Training budget 

• People management and leadership training

•Opportunities to gain professional qualifications in certain roles

• Annual performance reviews and regular one-to-one check ins 

with your manager

We'll do all of the above, but in the most part we want you to 

seek out your own opportunities. Take ownership, be innovative 

and work collaboratively with your colleagues.



Flexible working

We want to make life a little easier for you. 

We recognise that having more control over your work and 

home lives is important and that is why we introduced a 

Flexible Hours policy to allow you to flex your start and finish 

times. We have also introduced a Working From Home policy 

to give you the option to work away from the office when you 

need to.



Corporate Social Responsibility 
We understand the impact businesses can make on the wider 
world and we believe small changes = big change. When we moved 
to our new offices in MediaCityUK, we committed to being a 
predominantly paperless office. 

Our chosen charity is Wood Street Mission. We help them out 
each Christmas, by collecting gifts to donate and by enabling you to 
volunteer a day of your time to support them at their warehouse. 

To support you in being able to volunteer your time, we allocate 
three volunteer days per year to each of you should you wish to 
spend a day working for a charity or a good cause. 

We also run a variety of regular fundraising activities during office 
time throughout the year. 



#beextraordinary


